




















EMPLOYEE RIGHT TO PRIVACY IN THE WORKPLACE ACT (R-2014-0608) 
 

 
EMPLOYEE RIGHT TO PRIVACY IN THE WORKPLACE ACT 
 
Purpose: The Right to Privacy in the Workplace Act was amended in 2012 (effective January 1, 
2013) to include a new prohibition for an employer to request an employee's password or other 
related  account  information  in  order to  gain  access  to  the  employee's   account  or  social 
networking website. 820 ILCS 55/10(b)(1). This does not prohibit an employer from creating, 
maintaining, and enforcing workplace policies to govern the use of an employer's time or 
equipment  to  access  the  Internet,  social  networking  sites,  or  electronic  mail.  820 ILCS 
55/10(b)(2)(A). An employer is also authorized to monitor the usage of employer’s electronic 
equipment and employer’s electronic mail, as long as employer does not require or request an 
employee to provide password or other account information to gain access to an account or 
social networking website of employee. 820 ILCS 55/10(b)(2)(B).  This Act shall not be 
construed to limit employer's access to information about an employee or perspective employee 
that is in the public domain. 820 ILCS 55/1O(b)(3). 
 
Eligibility:  All employees and all perspective employees are protected under this section and 
under the Right to Privacy in the Workplace Act. 
 
Guidelines 
 
A. Employer  shall not request, require, or  demand  any employee  or perspective 

employee  to  provide  a  password  or  other  account  information  in  order  for 
employer to gain access to an account or social networking website of employee or 
perspective employee. Social networking website shall mean an Internet-based service, 
not including electronic mail, which allows individuals to: 

 
1. Construct a public or semi-public profile within a bounded system, created by the 

service; 
 

2. Create a list of other users with whom they share a connection within the system, 
and; 

 
3. View and navigate their list of connections   and those made by others within the 

system. 
 
B. Employer may develop, maintain, and enforce workplace policy regarding the use of  

employer's electronic  devices  in  order  to  limit  and/or  monitor  employee's access  to  
the  Internet,  social  networking websites, and  electronic  mail.  The workplace   policies   
shall  not  request  or  require   an  employee  or  perspective employee  to provide  a 
password  or other  account  information that would  allow employer to gain access to an 
account or a social networking website. 

 
C. Employer may obtain information available in the public domain about an employee or 

perspective employee. 
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EMPLOYEE CREDIT PRIVACY ACT  
 
Purpose:  Ogle County seeks to comply with the Employee Credit Privacy Act (820 ILCS 70) in 
the protection of the privacy of employee credit history and to prevent discrimination based on 
such history. The Act became effective January 1, 2011. 
 
Eligibility: All employees and applicants regardless of employment status. 
 
Guidelines 
 

A. The County shall be prohibited from inquiring about or requesting an employee's or 
applicant's credit history or credit report, unless such information is required for the 
position.  A satisfactory credit history is not a valid occupational requirement unless 
at least one of the following is present. 

 
1. State or federal law requires bonding or other security covering an individual 

holding the position. 
 

2. The duties of the position include custody of or unsupervised access to cash 
or marketable assets valued at $2,500 or more. 

 
3. The duties of the position include signatory power over business assets of 

$100 or more per transaction. 
 

4. The position is a managerial position which involves setting the direction or 
control of the business. 

 
5. The position involves access to personal or confidential information, financial   

information, trade secrets, or state or national security information. 
 

6. The position meets criteria in administrative rules, if any, that the U.S. 
Department of Labor or the Illinois Department of Labor has promulgated to 
establish the circumstances in which a credit history is a valid occupational 
requirement. 

 
7. The employee's or applicant's credit history is otherwise required by or 

exempt under federal or state law. 
 
B. The  County shall  also be  prohibited from  failing or refusing  to hire, recruit, 

discharge, or otherwise discriminate against an individual with respect to 
employment, compensation, or a term, condition, or privilege of employment 
because of the individual's credit history. 
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C. The County shall not retaliate or disc1iminate against an individual because the 
person has filed a complaint under the Employee Credit Privacy Act; testified, 
assisted, or participated in an investigation, proceeding or action concerning a 
violation of the Act, or oppose a violation of the Act. 

 
D. The County shall not require an applicant or employee to waive any lights under the 

Employee Credit Privacy Act and any such waiver will be invalid and unenforceable. 
 
E. Nothing in this section shall be construed to prohibit the County from conducting a 

thorough background investigation, which may include obtaining a report without   
information on credit history or an investigative report without information on credit 
history, or both as permitted under the Fair Credit Reporting Act. This information 
shall be used for employment purposes only. 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 















ILLINOIS FIREARM CONCEALED CARRY ACT (R-2014-0610) 
 

 
ILLINOIS FIREARM CONCEALED CARRY ACT 
 
Purpose: In the interest of protecting the safety of employees and citizens of Ogle County and 
in recognition of the Illinois Firearm Concealed Carry Act (430 ILCS 66), the Ogle County Board 
adopts the following policy: 
 
Definition: The word "employee" in this policy shall mean classifications including but  not 
limited to, classified employees, unclassified employees, contractual employees, members of 
any boards  or  commissions  approved  by  county  officials  or  functioning  on  county  
property, volunteers working on behalf of the county or any elected or appointed Ogle County 
Official. This definition shall not include law enforcement officials specifically authorized to carry 
a firearm or any other employee authorized by statute. 
 
Prohibit To Bear 
 

A. Employees of Ogle County are prohibited from carrying firearms in any county owned or 
leased building on any county premise, at any county work location, in any county 
vehicle, at a county controlled site, or at any time or in an area that is associated with 
county employment while the employee is acting within the course and scope of his or 
her employment. 

 
B. Employees shall be aware of the following list of prohibited areas described in the 

statute. Employees who bring a weapon into one of these prohibited areas while acting 
within the course and scope of his or her employment will be subject to disciplinary 
action including, but not limited to, termination by the County. 

 
Prohibited Areas 
 

1. Any building, real property, and parking area under the control of a public or private 
elementary or secondary school. 

 
2. Any building, real property, and parking area under the control of a pre-school or 

child care facility, including any room or portion of a building under the control of a 
pre-school or child care facility. Nothing in this paragraph shall prevent the operator 
of a child care facility in a family home from owning or possessing a firearm in the 
home or license under this Act, if no child under child care at the home is present in 
the home or the firearm in the home is stored in a locked container when a child 
under child care at the home is present in the home. 

 
3. Any building, parking area, or portion of a building under the control of an officer of 

the executive or legislative branch of government, provided that nothing  in  this  
paragraph  shall  prohibit  a  licensee  from  carrying  a concealed firearm onto  the  
real  property,  bikeway,  or  trail  in  a  park regulated by the Department of Natural 
Resources or any other designated public hunting area or building where firearm 
possession is permitted as established by the Department of Natural Resources 
under Section 1.8 of the Wildlife Code. 
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4. Any building designated for matters before a circuit court, appellate court, or the 
Supreme Court, or any building or portion of a building under the control of the 
Supreme Court. 

 
5. Any building or portion of a building under the control of a unit of local government. 
 
6. Any building, real property, and parking area under the control of an adult or juvenile 

detention or correctional institution, prison, or jail. 
 
7. Any building, real property, and parking area under the control of a public or private 

hospital or hospital affiliate, mental health facility, or nursing home. 
 
8. Any bus, train, or form of transportation paid for in whole or in part with public funds, 

and any building, real property, and parking area under the control of a public 
transportation facility paid for in whole or in part with public funds. 

 
9. Any building, real property, and parking area under the control of an establishment 

that serves alcohol on its premises, if more than 50% of the establishment's gross 
receipts within the prior 3 months are from the sale of alcohol. The owner of an 
establishment who knowingly fails to prohibit concealed firearms on its premises as 
provided in this paragraph or who knowingly makes a false statement or record to 
avoid the prohibition on concealed firearms under this paragraph is subject to the 
penalty under subsection (c-5) of Section 10-1 of the Liquor Control Act of 1934. 

 
10. Any public gathering or special event conducted on property open to the public that 

requires the issuance of a permit from the unit of local government, provided this 
prohibition shall not apply to a licensee who must  walk  through a  public  gathering  
in  order  to  access  his  or  her residence, place of business, or vehicle. 

 
11. Any building or real property that has been issued a Special Event Retailer's license 

as defined in Section 1-3.17.1 of the Liquor Control Act during the time designated 
for the sale of alcohol by the Special Event Retailer’s license, or a Special use 
permit license as defined in subsection (q) of Section 5-1 of the Liquor Control Act 
during the time designated for the sale of alcohol by the Special use permit license. 

 
12. Any public playground. 
 
13. Any public  park,  athletic  area, or  athletic  facility  under  the control  of  a 

municipality  or  park   district,  provided   nothing  in  this  Section   shall prohibit  a 
licensee from carrying a concealed  firearm  while  on a trail  or bikeway if only a 
portion of the trail or bikeway includes a public park. 

 
 
14. Any real property under the control of the Cook County Forest Preserve District. 
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15. Any  building,   classroom,  laboratory,  medical   clinic,  hospital,   artistic venue, 
athletic    venue,    entertainment    venue,    officially    recognized university-related   
organization property,  whether  owned  or  leased,  and any real property, including  
parking  areas, sidewalks,  and  common  areas under  the  control  of a public  or  
private community  college,  college,  or university. 

 
16. Any building, real property, or parking area under the control of a gaming facility 

licensed under the Riverboat Gambling Act or the Illinois Horse Racing Act of 1975, 
including an inter-track wagering location licensee. 

 
17. Any stadium, arena, or the real property or parking area under the control of a 

stadium, arena, or any collegiate or professional sporting event. 
 
18. Any building, real property, or parking area under the control of a public library. 
 
19. Any  building,  real  property,  or  parking   area  under  the  control  of  an airport. 
 
20. Any  building,  real  property,  or  parking   area  under  the  control  of  an 

amusement park. 
 
21. Any building, real property, or parking area under the control of a zoo or museum. 
 
22. Any street, driveway, parking area, property,  building,  or facility, owned, leased,  

controlled,  or  used  by  a  nuclear   energy,  storage,  weapons,   or development 
site or facility regulated by the federal Nuclear Regulatory Commission.  The  
licensee shall  not  under  any  circumstance  store a firearm  or  ammunition in  his  
or her  vehicle  or  in  a  compartment or container within a vehicle located anywhere 
in or on the street, driveway, parking area, property, building, or facility described in 
this paragraph. 

 
23. Any area where firearms are prohibited under federal law. 
 

Safekeeping of Weapon 
 

A. Employees of Ogle County are prohibited from bringing a firearm onto a county owned 
or leased parking lot, even it is kept in his or her own vehicle, except for employees who 
possess a valid license to carry a concealed weapon. 

 
B. A county employee with a valid license to carry a concealed weapon who chooses to 

carry a concealed weapon while driving to and from work and park in a county owned or 
leased parking lot, must secure his or her weapon in his or her own locked vehicle, 
either in a locked compartment within the vehicle or in the trunk before he or she acts in 
the course and scope of his or her employment. 
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Violations 
 

A. Any county employee who violates this policy shall be considered as acting outside the 
course and scope of his or her duties and will be subject to disciplinary action up to and 
including termination by the county. 

 
B. Ogle County will not defend or indemnify an employee who carries or discharges 

personal weapons on the job. 
 
Mandatory Signage: The Illinois State Police has approved the signage specification pursuant 
to the Firearm Concealed Carry Act. The County, as an owner of the above statutorily prohibited 
areas must clearly and conspicuously post the Illinois State Police approved sign, in accordance 
with 430 ILCS 66/1, at the entrance of the building, premises or real property. Signs must be the 
design approved by the Illinois State Police. The size shall be 4 inches by 6 inches.  The County 
may post a larger sign if it feels it is necessary or required. 
 
Dissemination  of Policy: Each office or department of Ogle County shall be responsible for 
reviewing said policy with each employee. Each employee must sign an acknowledgement form 
indicating the employee has reviewed a copy of said policy. This acknowledgement form shall 
be kept in the employees' personnel file. All new hires will receive instruction on this policy as 
part of his orientation. 









SUMMARY OF MONTHLY BILLS
OGLE COUNTY LONG RANGE PLANNING COMMITTEE

Month of:__ June 2014_

SUPPLIER NAME DESCRIPTION BREAKDOWN AMOUNT COMP.

Saavedra Gehlhausen Architects Bidding and Negotiation 1,913.40$          
Construction Phase 1,726.05            
SGA & Consultant Reimb. Expenses for 202.41               
 Sheriff's Admin. Center - April 2014

Saavedra Gehlhausen Architects Construction Phase & SGA Reimb. 1,726.05$          
  for Sheriff's Admin. Center - May 2014 87.99$               

Rockford Structures Constructn Sheriff's Admin Building - Appl #1 131,652.58$      

Cord Construction Co. Application #4 for Highway Bldg. 103,559.00$      

Ehmen Industries Inc. Labor to disconnect electric at Morgue 170.00$             

Freeport Recycling Center Shredding of secure documents 2,875.00$          

Holian Asbestos Removal & Asbestos abatement  work at 12,650.00$        
  Encapsulation    Coroner/Morgue building

Moring Disposal Inc. Extra dumpster pickups @ Morgue 700.00$             

Ogle County Life Bid Publications 373.80$             

Ogle County Collector Property Tax for Parcel #16-03-163-008 -$                   
    102 S. 5th Street, Oregon PAID BY KENZLEY TITLE GROUP 

Nicor Gas Disconnect charge for Morgue 936.45$             

TOTAL: 258,572.73$      
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